
Chief Strategic Development Officer 

Organizational Overview 

Founded 25 years ago, Peace First is a global youth movement, unleashing young people’s compassionate creativity 
to counter the rising culture of exclusion, violence, and disconnection that affects us all.  Across the globe there is a 
frightening rise in extremism, isolation, and despair.  We have lost our basic capacity to come together to solve 
problems, to view other people’s needs as our own, and to cross lines of difference to build community. Meanwhile, 
there are 1.6 billion young people across the globe, many with ideas on how to solve the world’s most entrenched 
problems, but only a very few have access to tools, mentors, and capital to turn their insights into reality.  Peace First 
is changing this.  

Although 25 years old, we are essentially a start-up social venture, moving from a school-based curriculum to a 
direct-to-youth digital platform for social change.  Peace First invites young people (13 – 24) to identify a critical issue 
in their community and then puts project design tools, caring adult mentors, and small start-up grants into their hands 
to imagine and implement compassionate solutions to our globe’s most urgent problems.  From thousands of initial 
projects we choose top innovations for support, amplification, and further investment, creating the world’s largest 
marketplace of youth-led, youth-created social change initiatives.  Not only will millions of young people develop the 
skills and commitment for social change, but we will source and amplify powerful solutions from those closest to the 
problem through a variety of earned and owned media.  

After a successful pilot last year, we have an ambitious growth strategy to reach millions of young people over the 
next five years.  Building the staff team is key to our success.  We seek individuals excited about leading an 
entrepreneurial, start-up environment where there is an immediate opportunity to have tangible impact on 
organizational direction and achievement; leaders who embody and celebrate the following: 

● Possession of a deep belief in the ability of young people to create change.
● Ability to adapt and apply skills to new and changing scopes of work.
● Comfort with risk, change, and an eagerness for more responsibility and exposure to new challenges.
● Motivation to solve problems by taking initiative and trying new ways of doing things.
● Enthusiasm for connecting others to our mission and providing them with powerful experiences.

Position Overview 

As part of our global scale strategy, we are creating a new leadership role: Chief Strategic Development Officer 
(CSDO). The CSDO will lead Peace First’s strategy to grow our annual revenue to $7 million to meet the demand 
from young people to join a youth-led movement for global change. The role will focus on exploring, designing, and 
maintaining partnerships with key corporate, foundation, and individuals that bring recurring revenue, raise 
awareness and influence, and grow our youth community. Examples of these initiatives include: bringing together 
brands, governments, and youth serving partners around a critical issue (e.g., climate change, women’s 



empowerment, LGBTQ rights) to design campaigns engaging millions of young people; identifying and partnering 
with corporations to create employee engagement opportunities to provide hundreds of digital mentors for youth 
teams; or creating a global youth venture philanthropy fund with high net worth individuals to invest in young people’s 
ideas to change the world. The CSDO will use their superpowers to design models and frameworks for raising funds, 
build a pipeline of potential supporters through recruitment and networking, craft smart and flexible pitches that help 
ideas come alive, and steward transformative relationships with corporate and organizational leaders.  
 
The CSDO will act as an orchestra conductor for the executive team and the board of directors, leading the strategy 
for how to leverage everyone’s greatest assets in order to realize our vision. They will report to and partner with the 
Chief Executive Officer to deepen funder relationships and cultivate new supporters. They will collaborate with the 
Chief Marketing and Communication Officer to craft messaging, communication and partnership strategies; and the 
Chief Program and Technology Officer and Chief Operating Officer to turn ideas into action. As a member of the 
executive team, they will co-create organization-wide strategies and infrastructure, sharing responsibility for the 
overall direction and success of Peace First.   
 
 
Key Skills and Experience 
 
The ideal candidate will be benevolently fierce, comfortable with risk and speed, able to quickly create and 
re-calibrate, and will possess a strong sense of adventure. This is a role for someone with an entrepreneurial hunger 
to change the world. They will be fearless and kind with a sense of humor. They need to understand the intersecting 
needs of stakeholders and how to create opportunities for compelling and effective multi-player partnerships that 
advance the Peace First movement. The CSDO must be someone who helps others visualize what is possible and 
their role in it. Outstanding in their interpersonal skills, they must be a strategic thinker with a high level of detail 
orientation. Although they must be willing and able to work a full vertical from booking their own travel to pitching 
billionaires while we are in this build phase of organizational development, this is not a role for someone who wants 
to stay focused on hands-on implementation. Above all, they must share a deep sense of the urgency and passion 
for young people’s ability to change the world, right now.  Everything else can be figured out along the way.   
 
Since this is not a traditional nonprofit development role, we welcome candidates who have what could be 
considered nontraditional backgrounds for the nonprofit sector, such as the following: 

● A successful nonprofit fundraiser and whose creativity and entrepreneurial spirit has been yearning to break 
beyond that framework 

● An entrepreneur who built an organization and then moved on or sold it 
● A business development lead for a start-up 
● An innovative salesperson in a social purpose company 

 
Additionally, candidates will be able to demonstrate that they can: 
 

● commit to supporting young people as they change the world for the better 
through peacemaking; 

● commit to contributing to an overall organizational culture that is inquisitive, youth-focused, caring, and fun; 
● believe in and lead with Peace First’s core values of courage, compassion and collaboration; and 
● frequently travel, including internationally, as needed. 

 
Compensation and Benefits  
 
Salary will be commensurate with experience. Peace First offers a competitive and comprehensive benefits package.  



Start Date / Location  
 
Immediately / preference for Boston or New York (open to considering remote candidates)  
 
To Apply  
 
To be considered for this position, please send a resume and cover letter to talent@peacefirst.org. Attach files as 
Word or PDF documents and include “Chief Strategic Development Officer” in the subject line of your email.  
 
Peace First is an equal opportunity employer and does not discriminate on the basis of race, color, religious creed, 
national origin, sex, sexual orientation, gender identity, genetic information, military service, age, ancestry, or 
disability. 
 
 


